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If you’re a globalization* professional conducting a job search, here are several tips for you. They 
apply whether you are new to the industry or have a long history in it. *Globalization includes 
Internationalization, Localization, Translation. Also included more frequently are specialties inn 
Artificial Intelligence (including Machine Translation) and Data collection, analysis and application. 
 

1. Keep your resume current by updating it at least twice a year. You will forget 
significant details over time. 

2. Limit your resume to two pages. Even if you have a long and history, hiring managers 
want to review your credentials within a reasonable amount of time. If you have an 
extensive background, you may keep an addendum ready to share upon request. 

3. Include quantifiable data when describing your accomplishments. This is a must-do if 
you are in sales. In any case, if you can specify that you or a team you were on achieved 
a business goal, include that information. Here are some examples: 

a. Brought in new business to increase revenues by 30%. 
b. Achieved 100% of target. 
c. Key member of the team that launched the ABC application, our flagship 

product. 
d. Upsold to existing accounts in the revenue range of $100,000 to $120,000.  

4. Write your resume to demonstrate what you accomplished and therefore what you 
will accomplish for your next employer. As is true in interviews, potential employers 
want to know what you will do for them and their company to achieve their business 
goals, productivity goals, and how you will fit into their company culture. At least 
initially, they are less interested in what they can do for you. 

5. If you specify a goal and experience statement on your resume, explain who you are 
and what you do. (Don’t say you’re looking for a role that will teach you the business or 
enhance your credentials, as a main goal.)  For example, energetic hunter with a long 
history of proven successes seeking to sell enterprise solutions. 

6. Target correctly. If you want to work for a Localization Service Provider (LSP), 
remember that in general LPSs look for significant and recent experience working for 
one or more LSP doing similar work to what they are hiring for. Producers (non-service 
side) employers looking for globalization specialists often want experience on the 
producer side, such as familiarity with the entire product development cycle. 
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As our New England days shorten 
and get colder, we pull on our 
sweaters, wrap our scarves around 
our necks and feel the mark of winter 
upon us. 
 
We wish everyone a wonderful 
season and end of 2022. 
We look forward to the renewal of 
all things and a wonderful entry 
into 2023. 
 

Thank you for your business and for 
reading our newsletter.  
 
From our team to you and yours –  

Happy Holidays!  
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VERY RECENT SUCCESSES: 
$2.5M LSP recently hired a mid-level BDM as their first full-time, dedicated Salesperson to        

       work closely with the executive team finding, closing, and growing government and commercial 
       Interpretation and Localization accounts.  
 
      $10M LSP hired a Head of Operations to develop short-term tactical and long-term strategic 
      plans to improve client solutions, increase staff, and improve production processes. 
 

One Year contract at a Multinational Technology Company for a Korean speaking Video Quality Analyst 
 
German Language Specialist contractor for a Global Software Development Company 
 
+++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 

 
 

For more information regarding Mergers & Acquisitions opportunities in the Language Services industry, 
contact Anzu Global sister company, Language Transactions, at mklinger@languagetransactions.com 
(Americas) or djohnson@languagetransactions.com (EMEA). 

 

   
1. Research the company. Go to your browser and to professional applications to learn as 

much about the hiring company as possible. Check that your resume speaks to their goals 
to the extent possible. For example, if you have AI experience and the company features 
AI in its summary, include that experience, even if previously you did not feature it in 
your resume. 

2. Always tell the truth about your experience. Don’t embellish your credentials. Establish 
trust from the beginning of the relationship with hiring managers is critical to your 
success and to theirs. 

 
In my experience, hiring managers are more interested in the content of your resume that the 
physical beauty of it. Create a clean looking, readable resume that uses parallel construction for 
statements of experience and time frames in those roles. As an exception, if you are applying for a 
design role, the appearance of your resume may then be as important as the content. 
 
If you are working with a Globalization Recruiter, ask for feedback on your resume. Recruiters are 
familiar with what their clients require. That knowledge often goes beyond the mere job 
description. Recruiters can also prepare you for the interview process. People who have been at one 
company for a long time often need the most feedback on resume and for interview preparation – 
but that’s another topic! 

 

 
 
 

 
_________________________________________________________________________ 
 

MULTILINGUAL MAGAZINE ARTICLE 
 
Did you catch our article, “The State of Hiring and Retaining Talent” in Multilingual Magazine?   
Here’s a link the article.  Happy reading!  
 

https://multilingual.com/issues/july-2022/the-state-of-hiring-and-retaining-talent/ 

 

 

        FEATURED JOB OPPORTUNITIES 
VP Sales & Marketing: Strategic, high growth 
experience taking an LSP beyond 30+M. 
Entrepreneurial mindset.  
 
Account Manager: Client relationship 
management and 10-20% upsell responsibility. 
Base + commission, US/Remote. 95K + bonuses 
 
Project Manager: Tech savvy, super organized, 
multitasker. Transcreation experience a plus. 
$85K +, LA area, Hybrid  
 
VP Operations: Experience creating innovative 
solutions for clients and managing lean 
operations functions and people with a growth 
mindset. 
 
Account Manager: Healthcare experience, 
managing client expectations & POC for all 
client activity. Building cross organizational 
relationships and 10-20% account growth. 
Reside in MN/WFH. Base + commission. 90K + 
commissions 
 
Business Development Manager: Senior BDM 
with interest in Life Sciences (exp not required). 
Hunter mindset, working from established 
leads. To 120K + commissions 
 
Business Development Manager: Strong 
Interpretation & Translation sales experience, 
healthcare a huge plus. Midwest or West coast, 
WFH. Base+ commissions. 
 
Refer a friend or colleague and receive a thank 
you bonus if we place them. 
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