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Working in the language industry has always come with a few perks. One is the ability 
to work from home (WFH), that some corporations and many LSPs have given to their 
employees and contractors. Granted, not everyone can, and not always 100% of the 
time, and some people prefer an office, but we are one industry for whom working 
from home has been a practice rather than an exception.  
 
Whereas clients, such as IBM and Microsoft had experimented with and adapted WFH 
models for contract employees years ago, other clients, including Google, Facebook 
and Apple, required contractors to work on-site. Now, since March 2020, only a small 
percentage of contractors are even allowed on-site. LSPs have always embraced a 
WFH model for Sales in particular, as well as other roles and their many freelancers 
are by nature WFH. The question now becomes what everyone’s policy will be moving 
forward, when the Pandemic is under control.  
 
According to most of the experts out there, WFH will stick around, at least at some 
level. So, what do they say this might mean for employees and employers? Here are a 
few things we’ve been hearing from our clients: 
 
Productivity hasn’t dropped with the WFH phenomenon. Although I think everyone 
can agree that working from home is easier when the kids are in school, it’s also 
given employers the advantage of extra time that employees are at their desks. 
People sit down when they might have previously left the house and stay till they 
would have gotten home. Of course, not all of this is healthy for the employee, who 
easily checks their email at any time of day or night, but it has brought additional 
flexibility for running errands and doing other at home stuff in the in between time 
that was more difficult when in the office.  
 
Employees must learn new ways to balance work and home and now that is harder 
than ever. Employers will need to find new tools to support and engage with their 
WFH workforce and to ensure that everyone is efficient and sufficiently supported. 
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HAPPY NEW YEAR 

 
We, at Anzu Global, thank you for doing 
business with us and for the trust you put 
in us when you ask us for help.   
 
We look forward to a bright future in 2021 
and send wishes of health and happiness to 
you and all your friends and family.  
 
Please continue to stay safe. 
  
 
See what Jobs we’re working on, at   
anzuglobal.com/careers. 
 



 
 
 
 
 

 

Welcome Annette Hemera 
   
Anzu Global would like to welcome our newest member:  Annette Hemera. 
 
Annette has extensive experience in the Globalization industry having worked in 
business development, production and recruitment on the vendor side.   She also 
has experience in Mergers & Acquisitions in the Language industry.  We look 
forward to working with Annette this year. 
 

People are moving out of the cities and so can companies. If recent suburban home real 
estate prices (up) and city apartment rental prices (down) are any indicator, then the 
great 21st century human migration is well underway. People are leaving the cities and 
moving away to a better place to live, back to where they grew up, closer to family, or to 
their dream location. This is allowing companies to choose to downsize their city office 
spaces and to relocate to less expensive locales. Experts expect that salaries will be 
adjusted for employees to reflect the cost of living of an employee’s new location and 
with a remote workforce, employers will have the advantage of a worldwide talent pool.  
Employees on the other hand, will be less tied to a location when looking for a new role, 
which will open doors for interesting employment opportunities like never before. 

 
Creating a work culture will be more difficult and more important than ever to 
establish and maintain. It’s difficult to create a team environment when the only contact 
people have with each other is via phone and video chat. Employers who move to a 
greater remote model may need to think of new ways to bring employees together; a 
once-a-year corporate trip to somewhere might cost less than office space in the city? Or 
maybe small group meeting 2-4 times per year? Zoom parties?  Monthly gift baskets? 
Daily Zoom chats? Who knows what perks companies will introduce, but you can be sure 
that the more we move to remote, the more HR will be spending time trying to find ways 
to forge us into teams. Who knows what new piece of software will be 2021’s Zoom app 
of choice, but whatever it is, you can be sure it will be available in 132 or more 
languages! 
 
 

 
 
  

 
 

FEATURED OPPORTUNITIES 
 
VP Operations $20M, fast growing LSP is 
looking to add a seasoned Operations 
executive to their team. Responsibilities 
include participation in the 10 yr growth 
plan, hire, train, mentor and manage day-
to-day staff (80+), improve operational 
efficiencies across and within 
Translation/Localization, Interpretation 
and ASL divisions, advise offshoring 
possibilities, etc.  Reports to the CEO. 
 
French Post-MT Translator/Editor LSP 
looking for remote, full or part time, 
permanent or contract Post MT Editors 
focused on French Canadian 
governmental clients. This is a unique 
role that fits your lifestyle choices. 
 


