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Of course we think a strong relationship with a recruiter is a good thing, we’re recruiters.  
But there’s more to it than that. We weren’t always recruiters and didn’t start our careers 
wanting to be recruiters. Developing a strong relationship with a recruiter is good for your 
career on several levels.  I’ll try to break them down into a few simple bullets.  
 
1 – Your recruiter knows what’s going on in the market. 
Most of us have a fairly good sense of what’s up, due to the fact that we’re constantly speaking 
with companies/managers and candidates, other people looking for jobs.  We notice when 
companies pick up or slow hiring processes, freeze or begin to increase base salary ranges, are 
laying off folks and other types of trends in the market. From these observations we can make 
conjectures to help you in your search. 
 

2 – Your recruiter knows you and can keep an eye out for a role that might be your next 
career move, stepping stone, or that job you said you’d jump at if it ever came your way. 
A good recruiter has taken the time to interview you for more than 10 minutes. They take notes 
and if they’ve spent time working on some roles with you (Bonus!), you’ve had a lot of 
conversations.  Taking the time to get to know you, makes a recruiter better; more able to match 
your needs and wants against roles in the market.  Additionally, when that special role opens, 
your recruiter knows who to call first.  
  

3 – Your recruiter can be a neutral sounding board when you’re struggling with what to 
do next, whether it’s an internal move or looking outside your company.   
A good recruiter often acts as a career counselor.  First and foremost, the relationship should be 
long term focused. Sure, we want to find that job you’ll say ‘YES’ to, but we also want the fit to 
be good.  We want you to stay there, to tell your new boss and your friends what a good 
experience you had working with us.  We want to earn your respect, your trust and ultimately, 
we want you to refer us and to be the first person you call the next time you decide it’s time to 
make a move.  All this means we need to try to be neutral and to help you see the opportunity 
you are investigating from all sides. It does not mean we don’t have our own opinions.  But we’re 
not the ones changing jobs, you are, and so we should always be supportive and understanding, 
regardless of your decision.   
 
If you don’t have a recruiter with whom you have this type of relationship, then I encourage you 
to keep looking for a ‘good recruiter’ to work with. You have nothing to lose and everything to 
gain for your future career.      
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It’s Autumn, and if you live in 
New England (we do) the 
weather is cooling, the kids are 
heading back to school and the 
leaves are changing. 
 
Companies have regained 
some equilibrium and hiring has 
resumed although Covid-19 is 
still around. We are waiting (like 
all of you) to see what the 
SDL/RWS merger will do to the 
market, but that will take some 
time.  
  
See what Jobs we’re working 
on currently.   
anzuglobal.com/careers  
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